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1.1.

1.2.

1.3.

1. INTRODUCTION

MISSION (see FEPAC Mission Statement)

PURPOSE (see FEPAC Purpose Statement)

HISTORY

The American Academy of Forensic Sciences (AAFS) was established in 1948 to promote
education for and research in the forensic sciences; encourage the study, improve the
practice, elevate the standards, and advance the cause of the forensic sciences;
promote interdisciplinary communications; and plan, organize, and administer
meetings, reports, and other projects for the stimulation and advancement of these
and related purposes.

An assessment of forensic sciences published in 1999 by the National Institute of
Justice (NIJ), entitled, “Forensic Science: Review of Status and Needs”, described the
educational and training needs of the forensic science community as “immense.”
Among the recommendations contained in the report was the establishment of the
following:

1. National standards for education in forensic sciences;

2. Anindependent, community-wide, consensus-building, standard-setting body such
as a technical working group for education in forensic sciences;

3. An accreditation system for forensic science education programs.

The NIJ established the TWGED in 2001 for the purpose of recommending sample
curricular guidelines for educational programs in forensic sciences. The results of
TWGED’s deliberations were delineated in a research report published in 2003, entitled
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“Education and Training in Forensic Sciences: A Guide for Forensic Science Laboratories,
Educational Institutions, and Students.”

Acknowledging the importance of an accreditation system for academic programs built
on the foundation of TWGED, the AAFS in 2002 established an ad hoc committee, called
Forensic Education Programs Accreditation Committee, to explore issues related to the
development of such an accreditation system. In 2004, the Forensic Science Education
Programs Accreditation Commission (FEPAC) became an official standing committee of
the AAFS and awarded its first accreditation in February 2004.

1.4. SCOPE OF ACCREDITATION (see FEPAC Scope of Accreditation Recognition Policy)

1.5. EXPANSION OF THE SCOPE OF ACCREDITATION (see FEPAC Scope of Accreditation
Recognition Policy)
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2.1.

2.2,

2. ACCREDITATION COMMISSION

AUTHORITY

FEPAC is responsible for, and has final authority over, the Standards used for the
evaluation of college and university forensic science programs for purposes of
accreditation, judgments involving compliance with those Standards, selection of
Commissioners, financial matters, and accreditation decisions.

COMPOSITION

FEPAC is composed of eleven (11) Commissioners. Five (5) Commissioners are forensic

science educators, five (5) are forensic science practitioners, one (1) is a representative
of the public. All Commissioners (except the Public Member) must be either a Member
or Fellow of the AAFS. Non-voting members shall include the Concordance Officer and
the Outreach & Accreditation Manager.

The forensic science educator must be a faculty member or an administrator at a
college or university that offers a FEPAC accredited forensic science program.

It is desirable that the forensic science practitioner have one (1) or more of the
following:

1. forensic lab management experience or supervisory experience in a large lab orin a
longstanding capacity;

membership in the American Society of Crime Laboratory Directors (ASCLD);
experience as a FEPAC On-Site Evaluator;
service in other capacities to AAFS and/or other forensic organizations;

involvement in hiring decisions in a forensic lab, or

o v kr wWw N

involvement in training of new hires in a forensic lab.

No two (2) educators may be from the same institution, nor may any two (2)
practitioners be from the same agency.

The representative of the public may not be:
1. an AAFS member;

2. an employee, member of the governing board, owner, or shareholder of, or
consultant to, either a forensic science program or the institution in which the
forensic science program is located;

3. amember of any trade association or membership organization that is related to,
affiliated with, or associated with FEPAC; or

4. aspouse, parent, child, or sibling of any individual identified in (1), (2), or (3).

The FEPAC Chair may appoint committees to assist the Commission with its operational



2.3.

2.4.

2.5.

responsibilities and these committees may include non-voting members of the
Commission.

SELECTION OF COMMISSIONERS

FEPAC solicits nominations for positions on the Commission from its relevant
constituencies, including forensic science programs, the American Society of Crime
Laboratory Directors (ASCLD), Members and Fellows of AAFS, regional forensic science
organizations, forensic science certification bodies, and government agencies such as
the NIJ, the National Institute of Standards and Technology (NIST), and the U.S.
Department of Education. FEPAC reviews the list of candidates it receives and then
selects the individual to serve on the Commission mindful to maintain balance among
the forensic science disciplines and experience represented. FEPAC then informs the
President of AAFS of the appointments.

CHAIR AND VICE-CHAIR OF THE COMMISSION

The Chair of the Commission is elected annually by the members of the Commission
and must be either a forensic science educator or a forensic science practitioner. The
new Chair shall take office on the last day of the AAFS Annual Meeting (February). The
Vice-Chair of the Commission is elected annually by the members of the Commission
from the remaining Commissioners. The Vice-Chair is intended to share the duties of
the Chair but will assume full duties only during planned/coordinated absences of the
Chair or during rare occurrences of required immediate Commission action during an
unplanned Chair absence. If no immediate Commission action is required, proposed
actions should be tabled until coordination with the Chair has been completed. The
Chair and Vice-Chair may be re-elected.

FEPAC EXECUTIVE COMMITTEE:

The FEPAC Commission shall have an Executive Committee empowered to act for and
on behalf of the Commission on matters that require urgent action between meetings
of the Commission and to accomplish other specifically assigned tasks. Action taken by
the Executive Committee shall be by majority vote and reported to the full Commission
as soon as practical, shall be subject to review and ratification by the Commission, and
shall be recorded in the minutes of the Commission.

The Executive Committee shall consist of three (3) voting members of the Commission:
Chair, Vice-Chair, and one Commissioner to be elected annually by the Commission as
an additional representative on the Executive Committee. The Executive Committee
members shall include at least one (1) forensic science educator and one (1) forensic
science practitioner. The Commission shall also elect an Alternate Commissioner to
serve as a replacement for any absent Executive Committee Member. Non-voting
members of the Executive Committee may include the Accreditation Coordinator and
Concordance Officer.
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2.6.

2.7.

2.8.

2.9.

2.10.

2.11.

TERMS OF OFFICE

The term of office for all Commissioners is three (3) years, with appointments made on
a staggered basis. After serving one (1) complete term, a Commissioner may be
reappointed to a second three-year term. However, no Commissioner, other than the
public member, may serve more than two (2) consecutive three-year terms. A
Commissioner moving from educator to practitioner or practitioner to educator while
serving FEPAC may complete the term in the position to which they were elected. The
ten (10) individuals appointed by the President of AAFS in 2002 to be members of the
Forensic Science Education Programs Committee served as the charter Commissioners
of FEPAC from February 2002 until February 2005. The first Public Member was
appointed to the Commission by the President of AAFS in February 2004.

VACANCIES

If a Commissioner resigns from the Commission before the expiration of his or her
appointed term, or is otherwise unable to serve the full three-year term, the
Commission will select an interim Commissioner. FEPAC will provide the name of the
Commissioner to the President of AAFS. At the appropriate time, if that individual is
selected by the Commission, he or she may be appointed to their first regular term.

MEETINGS

The Commission meets twice annually, usually in conjunction with the AAFS Annual
Meeting and a mid-year meeting. The Chair gives at least sixty (60) days written notice
to Commissioners of the time and place of these meetings. Any special meetings during
the year that may be necessary to conduct the business of the Commission, which may
include meetings held by teleconference or other means, may be held when a quorum
can be established.

ATTENDANCE

All Commissioners are expected to attend all Commission meetings. A Commissioner
who fails to attend two (2) consecutive meetings without the approval of the Chair will
be considered to have resigned from the Commission.

QUORUM

A quorum consists of eight (8) Commissioners. There must be a quorum present for all
votes on accreditation matters, including the establishment of Standards and the actual
accreditation decisions regarding programs. No proxy voting is permitted.

ADMINISTRATIVE SUPPORT

The Chair of the Commission, along with the AAFS leadership and staff, will appoint the
Accreditation & Outreach Manager. The Accreditation & Outreach Manager is not a
Commissioner.

The Accreditation & Outreach Manager shall coordinate the administrative support for
the Commission and work with FEPAC and the AAFS to ensure that FEPAC has adequate
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2.12.

administrative staff and financial resources to carry out its accrediting responsibilities.
As agreed upon by FEPAC and the AAFS, some of the administrative staff may be shared
between FEPAC and the AAFS.

The Chair of the Commission shall assure compliance with all applicable memorandums
of understanding (MOUs).

FISCAL POLICIES

FEPAC will adhere to the fiscal policies of the AAFS as described in the AAFS Bylaws and
Policy and Procedure Manual.

FEPAC sets the fee structure for its accreditation activities and may apply for and
accept grants and other monies to further its accreditation activities.

The AAFS serves as the repository for all FEPAC accreditation monies, including all dues
and fees collected from accredited programs and those programs applying to FEPAC for
accreditation, as well as any grants awarded to FEPAC. However, all monies so collected
by AAFS must be earmarked and used solely for FEPAC’s activities. FEPAC prepares an
annual operating budget and submits the budget to AAFS.

During the annual review of Standards, FEPAC will conduct a review to determine if the
current financial and administrative resources available to FEPAC are sufficient in order
for FEPAC to fulfill its accreditation mission.
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3. ACCREDITATION PROCESS (see FEPAC Accreditation Process Policy)
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3.9. ACCREDITATION CATEGORIES (see FEPAC Commission Actions Policy)
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3.10.

3.11.

3.12.

ENFORCEMENT OF STANDARDS AND POLICIES AND PROCEDURES (see FEPAC Commission
Actions Policy)

ANNUAL REPORTS (FEPAC FORMS 5.3.1 & 5.3.2) (see FEPAC Annual Reporting and
Performance Disclosure Policy)

SUBSTANTIVE CHANGE (FEPAC FORM 5.4) (see FEPAC Notification of Change Policy)
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3.13. PUBLIC DISCLOSURE (See FEPAC Public Disclosure Policy)
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4. OPERATING POLICIES AND PROCEDURES

4.1. APPEAL PROCEDURE (see FEPAC Commission Actions Policy)
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4.2. COMPLAINTS (see FEPAC Governing Complaints Policy)
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4.3. CONFIDENTIALITY (FEPAC FORM 5.8) (see FEPAC Confidentiality and Nondisclosure
Agreement)

4.4. CONFLICT OF INTEREST (FEPAC FORMS 5.6 & 5.7) (see FEPAC Conflict of Interest and
Disclosure Policy)
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4.5. DUE PROCESS (see FEPAC Commission Actions Policy)

Policies & Procedures

23



4.6. PREPARING A SELF-STUDY (FEPAC FORM 5.2) (see FEPAC Accreditation Process Policy)

4.7. NOTIFICATION OF ACCREDITING DECISIONS (see FEPAC Commission Actions Policy)
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4.8. TEACH OUT POLICY (see FEPAC Teach Out Policy)

4.9. RECORDS MAINTENANCE

FEPAC maintains complete, accurate, and secure records of its last two (2) accreditation
reviews of each program, including on-site evaluation team reports, the program’s
responses to on-site reports, any periodic review reports that FEPAC may require of
accredited programs, any reports of special reviews that FEPAC may conduct between
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regular reviews, and a copy of all Self-Studies. FEPAC also maintains complete,
accurate, and secure records of all its decisions regarding the accreditation of any
program, including all correspondence that is significantly related to those decisions.

4.10. REGARD FOR DECISIONS OF STATES AND OTHER ACCREDITING AGENCIES (see FEPAC
Commission Actions Policy)

4.11. REVIEW OF STANDARDS (see Standards Review and Revision Policy)
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4.13. PUBLIC DISCLOSURE (See FEPAC Public Disclosure Policy)
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5.1

5.2

5.3

5.4
5.5
5.6
5.7
5.8
5.9
5.10
5.11

5. FORMS

Institutional Application for Accreditation

5.1.1 Application for Undergraduate Forensic Science Accreditation
5.1.2 Application for Graduate Forensic Science Accreditation
5.1.3 Application — NEW Program Concentration

Self-Study

5.2.1 Self-Study for Undergraduate Forensic Science Accreditation
5.2.2 Self-Study for Graduate Forensic Science Accreditation
Annual Report

5.3.1 Undergraduate Annual Report

5.3.2 Graduate Annual Report

Notification of Change Form

Application to be an On-Site Evaluator

Conflict of Interest Form

Conflict of Interest (Appeals) Form

Confidentiality and Non-Disclosure Agreement

On-Site Evaluator Survey

Program Post On-Site Visit Survey

Complaint Submission Form
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6. DUES AND FEES (see FEPAC Fees and Dues Policy)
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Revision History

Date Page(s) Summary of Revisions Approved By
Revised
5/29/25 31 Application Fee increased; Annual Maintenance Dues FEPAC
increased. Commission
5/29/25 16 Annual Report due date moved from December 1 to FEPAC
32 November 1. Commission
02/09/2026 | Multiple Standalone policy documents were created for many of the FEPAC
through sections policies contained within this manual. Grayed out policy Commission
03/30/26 of the content here has been updated and moved to individual
document | standalone documents. The remaining policies contained
within this Manual are in effect.
07/01/2026 | 11-15 Standalone policy created for 3.0 and 4.6 — FEPAC FEPAC
Accreditation Process Policy. Commission
30 Added form 5.1.3 — Application — NEW Program

Concentration
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